	 Professional Development Steering Committee
January 22, 2026

		Attendance    

	Members Present: 
Barbara Neyland (co-chair)
Andrea Sipin
	Deirdre Rogers
Taylor Hessler
Heather Stabinsky
	Laci Davies
Alicia Smith

	Board Liaisons:
Valerie Somma
	NAACCR Staff Present:
Angela Martin

	Guests:





	AGENDA ITEM
	DECISION
	ACTION/FOLLOW-UP

	1. Welcome, Roll Call
a. Introduction of New Members and Visitors
b. Approve minutes from the last meeting
c. Meeting ground rules reminder
i. Tell us your name and registry before each comment
ii. 	Silence equals agreement
d. Board Updates
The board discussed the upcoming virtual NAACCR conference and their abstract preparations, as well as the strategic management plan available on the NAACCR website. They also planned an in-person meeting in March with board and committee chairs.
	
	· October 2025 minutes were approved.

	2. Ongoing activities – Updates from workgroups
a. R&R Work Group
Taylor provided an update on the R&R work group, mentioning that the career fair toolkit has been paused, the PDSC Strategic Plan document was updated, and they are considering writing NAACCR narratives on student practicums and central registry surveys in 2026. The group is also focusing on staff retention through cross-training.
b. LMS Update 
Angela reported on the LMS integration process with Nimble, noting she was awaiting a response from the board.
c. MAP
Deirdre discussed MAP's progress, including plans for interviews and promoting involvement, with Barbara and Tyler involved in outreach efforts at the NAACCR Virtual Conference.
d. Mentorship Work Group
Vijay provided an update on the mentorship workgroup, highlighting a successful AI roundtable and plans for another in March, with 7-9 new mentees and 17 mentors matched. Angela added 24 people are in various cohorts.
e. Upkeep Work Group
Alicia shared updates on the Upkeep Workgroup's progress with education modules, focusing on transitioning to the RISE 360 platform and preparing for interim submission.
	
	· Angela will follow up with the board regarding the LMS integration with Nimble/AMS and continue checking for a response on the process.


	3. New activities/Discussions
a. Promoting Information on the NAACCR Website
Barbara and Vijay mentioned drafting an article for the NAACCR narrative to promote the Professional Development Steering Committee's work. Jim explained the interactive educational capabilities of the Rise 360 platform, which is being used to create modules for international audiences and will be made available for free on the NAACCR website.
b. Board Report Due February 1, 2026
Barbara said most work groups have submitted updates.
c. Update on Member Awards Criteria
Angela highlighted updates to the member awards criteria, including the addition of a new award and the need to review mentorship program information.                  
d. Steering Committee Assessment Tool
The reason why this came up was many have either gotten level funding or decreased funding. The assessment is to look at mainly NAACCR staff and volunteers. Looking at each committee, seeing what's being done, if this is a committee that could be paused, or sunset. Basically, it is an assessment to see where each committee is regarding deliverables, challenges and committee member time commitments. Angela Martin will be contacting each of the work group leaders to discuss this. Because we know that everybody's working under different conditions now than probably, they expected to be working under. 
e. Subject Matter Expert Search Tool
The group discussed the creation of a subject matter expert search tool to facilitate the identification of experts for webinars and roundtables, with suggestions to compile a list based on past presentations and conference participation. Lihua raised concerns about the feasibility and standards for identifying subject matter experts, emphasizing the need for careful consideration given budget constraints and the reliance on central team support.
	· Lihua raised concerns about the feasibility and standards for identifying subject matter experts, emphasizing the need for careful consideration given budget constraints and the reliance on central team support. She will discuss this with the NAACCR Board.
	· All work group chairs: Ensure work plan updates are sent to Barbara and Angela before the February 1st deadline for NAACCR board reports.
· Angela to contact each steering committee/work group chair to discuss the assessment tool and collect input on deliverables, challenges, and activities that may need to be sunsetted or paused.
· Angela will look into how member information is updated and if any when reminders are sent out.

	4. Next Meeting: Thursday, February 26, 2026
	




1
Professional Development Steering Committee
January 22, 2026

1   Professional Development Steering Committee   January 22, 2026  

  Professional   Development Steering Committee   January 22, 2026  

Attendance      

Members Present:    Barbara  Neyland  (co - chair)   Andrea Sipin  Deirdre Rogers   Taylor Hessler   Heather Stabinsky  Laci Davies   Alicia Smith    Board Liaisons:   Valerie  Somma  NAACCR Staff Present:   Angela   Martin    Guests:    

 

AGENDA ITEM  DECISION  ACTION /FOLLOW - UP  

1.   Welcome, Roll Call   a.   Introduction of New Members and Visitors   b.   Approve minutes from the last meeting   c.   Meeting ground rules reminder   i.   Tell us your name and registry before each commen t   ii.     Silence equals agreemen t   d.   Board Updates   The board discussed the upcoming virtual NA ACC R conference and their abstract preparations, as well as the strategic  management plan available on the NA ACC R website. They also planned an in - person meeting in March with board and  committee chairs.      October  2025   minutes  were  approved.  

2.   Ongoing activities  –   Updates from workgroups   a.   R&R  W ork   G roup   T aylor provided an update on the R&R work group, mentioning that the career fair toolkit has been paused, the  PDSC  Strategic  Plan document was updated, and they are considering writing NA ACC R narratives on student practicums and central registry  surveys in 2026. The group is also focusing on staff retention through cross - training.   b.   LMS Update    Angela reported on the LMS integration process with Nimble, noting she was awaiting a response from the board.   c.   MAP   Deirdre discussed MAP's progress, including plans for interviews and promoting involvement, with Barbara and T yler   involved in  outreach efforts   at the NAACCR Virtual Conference .   d.   Mentorship Work Group   Vijay provided an update on the mentorship workgroup, highlighting a successful AI roundtable and plans for another in March,   with 7 - 9 new mentees and 17 mentors matched.   Angela added 24 people are in various cohorts.   e.   Upkeep Work Group   Alicia shared updates on the Upkeep Workgroup's progress with education modules, focusing on transitioning to the RISE 360  platform and preparing for interim submission.      Angela   will f ollow up with the  board regarding the LMS  integration with Nimble/AMS  and continue checking for a  response on the process.    

3.   New activities/Discussions   a.   Promoting Information on the NAACCR Website   Barbara and Vijay mentioned drafting an article for the NA ACC R narrative to promote the Professional Development Steering  Committee's work.   Jim explained the interactive educational capabilities of the Rise 360 platform, which is being used to create  modules for international audiences and will be made available for free on the NA ACC R website.   b.   Board Report Due February 1, 2026   Barbara said most work groups have submitted updates.   c.   Update on Member Awards Criteria   Angela highlighted updates to the member awards criteria, including the addition of a new award and the need to review  mentorship program information.                       d.   Steering Committee Assessment Tool   The   reason why this came up was  many   have either gotten level funding or decreased funding . The assessment is to look at  mainly NAACCR staff a nd  volunteers . Looking at each committee, seeing what's being done, if this is a committee that could   be   pause d , or sunset .  Basically,   it is   an assessment to see where each committee is   regarding deliverables, challenges and  committee member time commitments .  Angela Martin will be c ontacting each of the work group  leaders   to discuss  this .   Because  we know that everybody's working under different conditions now than  probably,   they expected to be working under.    e.   Subject Matter Expert Search Tool   The group discussed the creation of a subject matter expert search tool to facilitate the identification of experts for webin ars and  roundtables, with suggestions to compile a list based on past presentations and conference participation. Lihua raised conc erns  about the feasibility and standards for identifying subject matter experts, emphasizing the need for careful consideration gi ven  budget constraints and the reliance on central team support.     Lihua raised concerns  about the feasibility and  standards for identifying  subject matter experts,  emphasizing the need  for careful consideration  given budget  constraints and the  reliance on central team  support.   She will  discuss this with the  NAACCR Board.     All work group chairs: Ensure  work plan updates are sent  to Barbara and Angela  before the February 1st  deadline for NA ACC R board  reports.      Angela   to co ntact each  steering committee/work  group chair to discuss the  assessment tool and collect  input on deliverables,  challenges, and activities that  may need to be sunsetted or  paused.      Angela will look into how  member information is  updated and if any when  reminders are sent out.  

4.   Next Meeting : Thursday,  February 26 , 202 6   

   

